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Career Planning Courses

Register for a Career Planning Course to:

= Galin self awareness of your interests, personality, life goals and values

= Understand your educational and career options

= Research and match yourself with potential career/transfer options

= Prepare for transfer to a four year college and explore majors

= Enhance your education by taking advantage of an experiential education opportunity

= Relate work ethics, workplace relationships, diversity and communication skills to
career development

= Learn how to excel at every step of the job search process, including resume and
interview preparation

= Make decisions, set goals and plan for the future

Career Planning Courses include:

CRPL 1010 Career Directions

Help students better understand and achieve self-direction in their career and college

planning. Includes analyzing self, career exploration and research, goal setting, decision making and
developing a plan of action (1 credit hour).

CRPL 1020 Job Search Strategies

Students will develop an effective job search plan that includes resume and cover letter writing,
networking and interviewing techniques, and using services of the Career Development Center (1
credit hour).

CRPL 1030 Understanding Workplace Expectations and Practices

An in-depth exploration of employer expectations including values, ethical behavior, conduct, first
impressions, diversity and problem solving. Importance is directed toward acquiring knowledge and
skills in interpersonal relationships and performance on the job to improve job satisfaction and
success (2 credit hours).

CRPL 1040 Field Experience

A semester long supervised field experience that provides an opportunity to promote your career
development and personal growth in business, education, health, communications/humanities
math/science and technology work sites. Placement will vary depending upon employer need and
student skill levels (3 credit hours).



Career Planning for First-Time CCC Students

Complete FOCUS2 computerized self-assessment to identify your strengths by surveying your
skills, values, interests and personality preferences.

Schedule an appointment with a Career Counselor, Advising & Counseling Services,
Commons Building - to discuss your FOCUS2 results, academic program, career interest areas
and educational and career goals.

Use the Advising & Counseling Services Resource Room to research and gather additional
information on careers, employers, transfer colleges, international study and job opportunities.

Register for CRPL1010 - Career Directions: A one-credit course that will assist you in clarifying,
understanding and achieving self direction in career and college planning.

Begin taking courses that are directly related to your career interest area. Consider your
performance level and attitude toward the course content and specific concentration areas.

Explore transfer college options and schedule an appointment with a Career Counselor,
Advising & Counseling Services, to discuss a transfer college plan, including appropriate CCC
courses to take and degree requirements.

Attend the Fall Transfer College Fair
Attend the Regional Job Fair

Get involved in extracurricular activities, Student Leadership and clubs, volunteering and
explore part-time work and internships directly related to your career goal.

Maintain communication and discuss career issues with your advisor, professors, friends and
relatives.

View our office’s website on MyCCC for career information.

Know that Career Planning is a life-long process that evolves based on your interests and
experiences.



Career Planning for Continuing CCC Students

Schedule an appointment to meet with a Career Counselor, at Advising & Counseling
Services, Commons Building, to discuss transfer college choices, Bachelor Degree options and
employment opportunities.

Register for CRPL1020 — Job Search Strategies, a one credit course that will assist you with
networking and interview strategies, developing a professional resume, cover letter and list of
references and learn “how to” search for a job.

Attend the Fall Transfer College Fair

Create aresume, cover letter and list of references that emphasize your work experience,
skills, and strengths. See the Job Search Guide for resume guidelines. Get your resume critiqued
at Advising & Counseling Services. Do this during the fall semester so that your resume will be
ready for the Regional Job Fair (Spring).

Attend the Regional Job Fair

Sign up/Register for On-campus interviews, at Advising & Counseling Services, and speak
directly to employers who are interested in recruiting CCC students for jobs; an excellent way to
gain interview experience.

Pick up Advising & Counseling Services handouts on interviewing and job search tips. Be
well-prepared and knowledgeable about prospective employers prior to interviewing.

Establish a good rapport with your academic advisor, professors, and employment
supervisor/manager and begin to build a list of professional references for letters of
recommendation for employment/transfer purposes.

Take a computer course and begin to develop skills in word processing, databases,
spreadsheets, desktop publishing, and internet use and apply these skills to your current
coursework. Employers seek those who are computer literate.



Computerized Career Assessment

To access FOCUS on the Web:

Log into your MyCCC account

Click on the Student tab

Go down the page on the left hand side to Student Services
Click on Student Development Services

Click on Advising & Counseling Services

Click on Career Development

Click on Career Planning

Click on Exploration and Resources

You will see the following screen:
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You will see the following screen:

A Focus Portal Login - Microsoft Internet Explorer provided by Corning Community College
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e Click on Create a new account
o Please fill out the form to create your new account.
e The access code is corning
e When asked for your username and password, it is recommended you use your MyCCC username and password
e When you are finished, click the "Continue" button.
e Fields that are required are in bold
Complete all nine Assessments (left column)

e Career Readiness e Explore the Possibilities

o Career and Educational Goals o Search by Name

o Academic Strengths o Search by Industry

o Your Career Planning Status o What can | do with a majorin...?

o Your Personal Development o Compare Two Occupations Side by Side
e Self Assessment e Your Personal Portfolio

o Work Interest Assessment o Review & Update Your Saved Careers

o Personality Assessment o Review and Update Your Saved Majors

o Skills Assessment o Review and Print Your Portfolio

o Values Assessment

o Leisure Interest Assessment

Complete the log out process to save your responses.

If you would like to meet with a Career Counselor after completing your assessment please contact the Advising &
Counseling Office:

Commons Building, Main Level

607-962-9228
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Informational Interviewing

Often the most current information about a career field, especially in a specific geographic location, may not be
available in print or online. The best information comes from people who are actually working in that career
field. Aninformation interview is an informal conversation with someone working in an area of interest to you
who will give you information and advice. It is an effective research tool in addition to reading books, exploring
the Internet, and examining job descriptions.

It is not a job interview, and the objective is not to find job openings. You may feel awkward making
arrangements to talk with people you do not know about their work. However, remember most people actually
enjoy taking a few moments out of their day to reflect on their professional life and to give advice to someone
with an interest in their field.

Benefits of Informational Interviewing

e Get first hand and relevant information about a career field, industry or position. This kind of
information is not always available in print.

e Find out about career paths you did not know existed.
e Clarify your initial goals and how a particular career may match your interests, lifestyle and future plans.

e Improve your communication skills by talking informally with an interested professional.
e Develop job search skills.

Five Steps for Informational Interviewing

1. Identify people to interview

e Pursue your own contacts. People you already know, even if they aren't in fields of interest to you, can
lead you to people who are. This includes family, friends, instructors, and former employers.

o Call organizations directly or visit their website for the name of someone working within a particular
area of interest.
e Visit Advising & Counseling Services to review job listings and other resources.

2. Initiate contact
e Contact the person.
e Mention how you got his or her name.
e Emphasize that you are looking for information, not a job.
e Ask for a convenient time to have a 15 to 20 minute appointment.

3. Prepare for the interview
e Do some initial research on the career field or employer using internet and print resources.

¢ Plan open-ended questions to ask.
e Develop a 30-second overview of yourself, including your reasons for contacting this person.



Informational Interviewing (continued)...

4, Conduct the informational interview

Dress neatly and appropriately as you would for a job interview.
Restate that your objective is to get information and advice, not a job.
Take notes (if you'd like).

Listen well and be genuinely interested in what the person has to say.
Respect the person's time.

Always ask for suggestions of other people to talk to.

Questions to Ask During an Informational Interview:

Whatdoyoudoasa...?

How did you begin your career?

What is a typical day like for you?

What entry-level jobs are available in this field?

What other career areas do you feel are related to your work?

How does your position fit within the organization/industry/career field?
What are the rewards/challenges/frustrations of your work?

What are the major qualifications for success in this particular occupation?
What career paths are generally available?

What is the profile of the person most recently hired at my level?

What kinds of problems do you deal with?

What kinds of decisions do you make?

How does your job affect your general lifestyle?

What are some of the current issues and trends in the field?

What steps would you recommend that | take to prepare to enter this field?
What are the most effective strategies for seeking a position in this field?
Can you suggest anyone else | could contact for additional information?

5. Follow-up

Keep notes. Right after the interview, write down what you learned (including the suggestions or advice
given to you), what more you'd like to know, and your reactions in terms of how this industry, field or
position would "fit" with your lifestyle, interests, skills and future career plans.

Send a thank-you note/email within 1 to 2 days to express your appreciation for the time and
information given. Based on your assessment of the nature of your informational interview, whether
informal or more businesslike, this may be a brief handwritten note, an email, or business format letter.
Keep in touch with the person; let him or her know that you followed up on their advice and how things
are going as a result. This relationship could become an important part of your network.



Career Resources on the Internet

General Directory: Contains numerous links to a variety of career resources

Search Engines: Use these by entering key words (name of career, name of employer, name of college) to
access websites:

ASK e www.ask.com
GOO0GIE i www.google.com
Yahoo! Search .......ccoccevviiiii e www.search.yahoo.com

Career Assessment: If you need help identifying those careers that best suit your personality type, interests and
skill areas, try the following sites:

FOCUS2Z....ooiiiiiiiii see Advising & Counseling Services
Keirsey Temperament Sorter ll........ccoccvvevviienennee. www.keirsey.com

The Career KeY ....ooovoiiiiiiiieee et www.careerkey.org

Work Interest QUIZ .......oeevviiieiiiiiiieeeee e www.myfuture.com

Career Research, Exploration and Planning: If you are interested in learning more information about specific
careers try one of these web-sites. Great for researching possible career/major choice, employment information and
descriptions, etc:

America’s CareerInfoNet..............cccccoeeiiiiiinennn. www.acinet.org

Career Planning......ccccoccveeeeiiiiiiiieeeee e www.careerplanning.about.com
Directory of Jobs and Careers Websites............... www.careers.org

JOD ProfileS ... www.jobprofiles.org
Occupational Outlook HandbooK ................cceee.... www.bls.gov/oco
Quintessential Careers .........cocccevvveveiniene e www.quintcareers.com

The Riley GUIde ......ccvviiiiiiic e www.rileyguide.com

The Wall Street Journal ..........coceeevviieeeiiiiec e www.careerjournal.com
Vocational Information Center..........ccccocvveeiiinneeenne www.khake.com

Specific Interest Areas: The following web sites contain career-related information that is geared toward specific
student populations:

100 Best Family-Friendly Companies .................... www.workingmother.com
Advancing WOmMEeN .........coocveeiiiiieeinieee e www.advancingwomen.com
Career WOMEN ....oooviiiiiiiee e Www.careerwomen.com

Diversity Search ... www.diversitysearch.com

Equal Opportunity Publications ..........cccccovieeennee. www.eop.com

Gay & Lesbian .......ccccoiiii www.advocate.com

Hispanic AMEerican .......ccooocuvieieiieiiiiiiiceee e www.saludos.com

INtErNSHIPS ..o www.aftercollege.com/jobseekers/internships
INTEIMSNIPS oo www.internshipprograms.com
Job Accommodations Network .........ccocccveieiiiennns www.jan.wvu.edu

Native American REeSOUICES .......oovcuviieeeeeeeinnnnee www.library.arizona.edu

Peace COorps ......ccovvieiieiiiiiie e www.peacecorps.com/indexnf.cfm
Students with Disabilities..........cccccciviiiininennee www.business-disability.com

The Black Collegion........cccccevviiiiiiiiiieeniiiee e www.black-collegian.com
National Association of Asian American
Professionals........cccccooiiiiiii WWW.naap.org
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Career Resources on the Internet (continued)...

Specific Interest Areas - Continued

VELErans ........ccocviiiiiiiiiiii www.vetjobs.com
Women in Engineering & Science.........ccccoccvvveen... www.mentornet.net

Transfer College Information: To learn about colleges go directly to the institutions website. Below are websites
which provide opportunities to research colleges and universities for transfer:

College Board........ccccoovviiiieniii e www.collegeboard.com/student/search/index.html
College Net.......coviiiiiieee e www.collegenet.com

COllEgEVIEW ...t www.collegeview.com

Peterson’s Four Year Colleges................ccccveeennee. Www.petersons.com

Princeton ReVIEW .........ccccoviiiiiiiiiiiie e www.princetonreview.com

Specific Careers: If you are looking for information that relates to a specific CCC program or perhaps a major for
transfer planning, you may want to explore the following web-sites:

Architecture & DeSign ......ccccevvieeeiiiiiei e, www.akropolis.net

AULOMOLIVE. . www.natef.org

Business — Accounting, Consulting, and www.careers-in-business.com
FINANCE ..ot

Computing and Technology.........cccceeeeeveninn. www.acm.org

Criminal JUSTICE ... www.lib.msu.edu/harris23/crimjust/assn.htm
EdUCAtioN ... www.nea.org
Engineering/Industrial Engineering ...........ccccoco..... www.abet.org

Environmental ..., www.ecojobs.com

Fire Protection Technology.......cccceeeeuvnrinnennnnnnnnnnns www.dos.state.ny.us
FOrenSiCs ...coviiiiec www.aafs.org

Health & Medical ........occocviiiiiiii e www.healthresource.org/who/jobseeker.html
HUMaN SEerviCes .......cccoviiiiiieree e www.ihsnet.org

Office Technology ......cccooeiiiiiiie e www.iaap-hg.org
Opto-Electronics Technology ..o, www.optics.org

Paralegal ..o www.paralegals.org
PhiloSOphY ..o www.apaonline.org

PRYSICS .o www.aip.org

PSYChOIOQY wvviiiiiiciece st www.apa.org/students/brochure
SocCial WOrK ..o www.socialworkers.org

Travel & TOUTISM ..o www.thetravelinstitute.com

Job Search and Resume Posting: Looking for a job? The following sites are general job search engines which you
may find very useful. CCC’s JobFinder is a password protected site specifically reserved for students/graduates of
our college:

Aggregate Job Listings .....cccoocvveeiiiiiieiiiiiee e www.indeed.com

America’s Job Exchange...............cccccccceiniiiiinnnnn. www.americas-jobexchange.com
Best JObS NeW YOrK......ccocvviiinieciiieieeece e www.bestjobsnewyork.com
Career BUilder ... www.careerbuilder.com

Career Development GuUide.........cccceeevniiieeiiiieeenee, www.placementmanual.com
Career Magazine........ccoocuveeeiiiiee et www.careermag.com

College Grad Job Hunter..........ccccoeeiviieneiiieeeee, www.collegegrad.com

Federal Government Job Openings ...........ccceenee. www.usajobs.gov

Guide to EMPIOYErS ..cooovieiiiiiieeiee e www.vault.com
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Career Resources on the Internet (continued)...

Internet Business Network.........oooeeeveiiiiiieeeieeenenn, Www.career.com
Job Central National Labor Exchange................... www.jobcentral.com
MONSEEITIAK ....cvvviieieieiiieiee e e eeens www.monstertrak.monster.com

Job Search and Resume Posting - Continued

NYS Dept. of Civil Service.......cccoccvvveriiinnneenneene www.cs.state.ny.us
New YOrk Career ZONE.......cccveeveveieeiiiiieeesniiene e www.nycareerzone.org
New York’s Job Bank...............ccoccoeiiiiiiieiniineee, www.ajb.org/ny

NYS Dept. of Labor (Workforce New York)............ www.labor.state.ny.us
Online Job Database........cccoociiiiieiiiiiiiiiieeee www.nationjob.com
SIMPIY Hired ..o www.simplyhired.com
SUNY Career Development Organization

(TS 4] Lo =SSR www.sunycdo.org

Local Resources for Job Search (see Chamber Member/Business Directories/Human Services Directories):

Chemung County/City of Elmira ............................ www.chemungcounty.com

Corning Area Chamber of Commerce.................... http://www.corningny.com/members.shtml
Chemung County Chamber of Commerce ............ www.chemungchamber.org/jobs.asp
Schuyler County Chamber of Commerce.............. www.schuylerny.com/BusinessDirectory.asp
Star Gazette JODS ... www.stargazette.com

Steuben COUNtY ... www.steubencony.org

The Institute for Human Services, InC........cc.......... www.ihsnet.org/

The Leader Classifieds ........cooccvvieeiieiiiiiciiiiieeeeeee www.the-leader.com

Twin Tiers Help Wanted..........ccccevviieeeiiieee e www.regionalhelpwanted.com

Workforce New York Local Offices .........cocuvvveennn. www.csswfny.com

Disclaimer: Advising & Counseling Services lists
the above websites as a convenience for its users
and is not responsible for the contents of these or
any linkable sites.
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U.S. Department of Labor, Bureaus of Labor Statistics:

Occupational Employment, Training, and Earnings
(current as of 9/09)

Careers with the Largest Projected Growth 2006 — 2016

(occupations for which the typical postsecondary-education or training category is an Associate's degree)

2006-2016
Total change 2006
employment in total Median
(000's) employment annual

Number earnings

Occupation 2006 2016 (000's) Percent (Dollars)
Veterinary technologists and technicians 71 100 29 41.0 $ 26,780
Physical therapist assistants 60 80 20 32.4 41,360
Dental hygienists 167 217 50 30.1 62,800
Environmental science and protection technicians, including health 36 47 10 28.0 38,090
Cardiovascular technologists and technicians 45 57 12 25.5 42,300
Occupational therapist assistants 25 31 6 25.4 42,060
Environmental engineering technicians 21 26 24.8 40,560
Radiation therapists 15 18 24.8 66,170
Registered nurses 2,505 3,092 587 23.5 57,280
Respiratory therapists 102 126 23 22.6 47,420
Paralegals and legal assistants 238 291 53 22.2 43,040
Medical equipment repairers 38 46 8 21.7 40,580
Interior designers 72 86 14 19.5 42,260
Diagnostic medical sonographers 46 54 9 19.1 57,160
Medical records and health information technicians 170 200 30 17.8 28,030
Computer specialists, all other 136 157 21 151 68,570
Radiologic technologists and technicians 196 226 30 15.1 48,170
Medical and clinical laboratory technicians 151 174 23 15.0 32,840
Nuclear medicine technologists 20 23 3 14.8 62,300
Computer support specialists 552 624 71 12.9 41,470
Funeral directors 29 32 4 12.5 49,620
Broadcast technicians 38 42 5 121 30,690
Legal secretaries 275 308 32 11.7 38,190
Aerospace engineering and operations technicians 9 9 1 10.4 53,300
Civil engineering technicians 91 100 9 10.2 40,560
Industrial engineering technicians 75 82 7 9.9 46,810
Life, physical, and social science technicians, all other 66 73 7 9.8 37,920
Geological and petroleum technicians 12 13 1 8.6 46,160
Nuclear technicians 7 7 0 6.7 65,500
Agricultural and food science technicians 26 28 2 6.6 31,730
Mechanical engineering technicians 48 51 3 6.4 45,850
Chemical technicians 61 65 4 5.8 39,240
Fashion designers 20 21 1 5.0 62,610
Electrical and electronic engineering technicians 170 177 6 3.6 50,660
Electro-mechanical technicians 16 16 0 2.6 44,720
Engineering technicians, except drafters, all other 82 83 2 2.0 54,250
Respiratory therapy technicians 19 19 0 0.9 39,120
Fish and game wardens 8 8 0 -0.2 43,700
Forest and conservation technicians 34 33 -1 -2.0 30,880
Semiconductor processors 42 37 -5 -12.9 32,860

Retrieved August 26, 2008 from:
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Careers with the Largest Projected Growth 2006 — 2016

(occupations for which the typical postsecondary-education or training category is a Bachelor’s degree)

2006 -2016
Total change 2006

employment in total Median

(000's) employment annual

Number earnings

Occupation 2006 2016 (000's) Percent (Dollars)
Network sy stems and data communications analysts 262 402 140 53.4 $ 64,600
Computer software engineers, applications 507 733 226 44.6 79,780
Personal financial advisors 176 248 72 41.0 66,120
Substance abuse and behavioral disorder counselors 83 112 29 34.3 34,040
Financial analysts 221 295 75 33.8 66,590
Forensic science technicians 13 17 4 30.7 45,330
Computer systems analysts 504 650 146 29.0 69,760
Database administrators 119 154 34 28.6 64,670
Computer software engineers, systems software 350 449 99 28.2 85,370
Network and computer systems administrators 309 393 83 27.0 62,130
Health educators 62 78 16 26.2 41,330
Multi - media artists and animators 87 110 23 25.8 51,350
Environmental engineers 54 68 14 25.4 69,940
Community and social service specialists, all other 118 148 30 25.1 35,210
Securities, commodities, and financial services sales agents 320 399 79 24.8 68,500
Social and community service managers 130 162 32 24.7 52,070
Athletic trainers 17 21 4 243 36,560
Medical and public health social workers 124 154 30 242 43,040
Surveyors 60 74 14 23.7 48,290
Biomedical engineers 14 17 3 211 73,930
Business operation specialists, all other 1,043 1,261 218 20.9 55,650
Industrial eng ineers 201 242 41 20.3 68,620
Cartographers and photogrammetrists 12 15 2 20.3 48,240
Market research analysts 234 281 47 20.1 58,820
Meeting and convention planners 51 61 10 19.9 42,180
Directors, religious activities and education 99 119 20 19.7 34,260
Religious workers, all other 39 47 8 19.7 24,330
Special education teachers, preschool, kindergarten, and elementary school 219 262 43 19.6 46,360
Technical writers 49 59 10 19.5 58,050
Child, family, and school social worker s 282 336 54 19.1 37,480
Cost estimators 221 262 41 18.5 52,940
Employment, recruitment, and placement specialists 197 233 36 18.4 42,420
Compensation, benefits, and job analysis specialists 110 130 20 18.4 50,230
Civil engineers 256 302 46 18.0 68,600
Set and exhibit designers 12 14 2 17.8 41,820
Social workers, all other 66 78 12 17.8 43,580
Accountants and auditors 1,274 1,500 226 17.7 54,630
Architects, except landscape and naval 132 155 23 17.7 64,150
Public relation s specialists 243 286 43 17.6 47,350
Appraisers and assessors of real estate 101 118 17 16.9 44,460
Human resources, training, and labor relations specialists, all other 214 250 35 16.5 52,270
Landscape architects 28 32 5 16.4 55,140
Kinder garten teachers, except special education 170 198 28 16.3 43,580
Biological technicians 79 91 13 16.0 35,710
Museum Technicians and Conservators 11 12 2 15.9 34,340
Survey researchers 27 31 4 15.9 33,360
Special education teachers, middle s chool 102 118 16 15.8 47,650
Construction managers 487 564 7 15.7 73,700
Life scientists, all other 14 16 2 15.3 56,970
Property, real estate, and community association managers 329 379 50 15.1 43,070
Healthcare practitioners and technical workers, all other 53 61 8 14.8 37,200
Occupational health and safety technicians 10 12 2 14.6 $ 42,160
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2006 -2016

Total change 2096

) employment in total Median

Occupation (000's) employment annyal

earnings

Number (Dollars)

2006 2016 (000's) Percent
Adult literacy, remedial education, and GED teachers and instructors 76 87 11 14.2 43,910
Elementary school teachers, except special education 1,540 1,749 209 13.6 45,570
Insurance sales agents 436 492 56 12.9 43,870
Airline pilots, cop ilots, and flight engineers 79 90 10 12.9 141,090
Writers and authors 135 153 17 12.8 48,640
Film and video editors 21 23 3 12.7 46,670
Medical and clinical laboratory technologists 167 188 21 124 49,700
Designers, all other 16 18 2 11.8 43,870
Orthotists and prosthetists 6 6 1 11.8 58,980
Financial specialists, all other 129 144 15 11.8 53,680
Health diagnosing and treating practitioners, all other 65 73 8 11.8 61,570
Loan officers 373 415 43 115 51,760
Middle school t eachers, except special and vocational education 658 732 74 11.2 46,300
Probation officers and correctional treatment specialists 94 105 10 10.9 42,500
Marine engineers and naval architects 9 10 1 10.9 72,990
Financial examiners 26 28 3 10.7 65,370
Atmospheric and space scientists 9 10 1 10.6 77,150
Food scientists and technologists 12 13 1 10.3 53,810
Aerospace engineers 90 99 9 10.2 87,610
Therapists, all other 35 38 3 10.0 42,250
Mining and geological engineers, including mining safety engineers 7 8 1 10.0 72,160
Graphic designers 261 286 26 9.8 39,900
Animal scientists 5 6 1 9.8 47,800
Health and safety engineers, except mining safety engineers and inspectors 25 28 2 9.6 66,290
Chemists 84 91 8 9.1 59,87 0

Zoologists and wildlife biologists 20 22 2 8.7 53,300
Teachers and instructors, all other 741 805 64 8.7 28,660
Materials scientists 10 11 1 8.7 74,610
Agricultural engineers 3 3 0 8.6 66,030
Dietitians and nutritionists 57 62 5 8.6 46,980
Special education teachers, secondary school 138 150 12 8.5 48,330
Sales engineers 76 82 6 8.5 77,720
Soil and plant Scientists 16 17 1 8.4 56,080
Occupational health and safety specialists 45 49 4 8.1 58,030
Chemical engineers 30 33 2 7.9 78,860
Commercial and industrial designers 48 51 3 7.2 54,560
Nuclear engineers 15 16 1 7.2 90,220
Budget analysts 62 66 4 7.1 61,430
Electrical engineers 153 163 10 6.3 75,930
Insurance underwriters 104 111 7 6.3 52,350
Secondary school teachers, except special and vocational education 1,038 1,096 59 5.6 47,740
Engineers, all other 170 180 9 5.5 81,660
Conservation scientists 20 21 1 5.3 54,970
Petroleum engineers 17 18 1 5.2 98,380
Farm and home management ad visors 15 16 1 5.1 41,710
Foresters 13 14 1 5.1 51,190
Computer hardware engineers 79 82 4 4.6 88,470
Mechanical engineers 226 235 9 4.2 69,850
Materials engineers 22 22 1 4.0 73,990
Recreational therapists 25 26 1 3.7 34,990
Electr onics engineers, except computer 138 143 5 3.7 81,050
Editors 122 124 3 2.3 46,990
Tax examiners, collectors, and revenue agents 81 82 2 2.1 45,620
Credit analysts 67 68 1 1.9 52,350
Reporters and correspondents 59 60 1 1.2 33,470
Law c lerks 37 36 0 -1.2 36,360
Computer programmers 435 417 -18 -4.1 65,510
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